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MVPP 2nd reading ordinance

C

Amending Casper Municipal Code Section 1.28.010E – General Penalty  - for a Violation of 
City Code Section 5.08.370. 2nd reading ordinance

Authorizing a Procurement Agreement with KROHNE, Inc., in the Amount of $45,098, for the 
Purchase of Magnetic Flow Meters to be Installed in the Pratt, North Park, Mountain Road, and 
Southwest Water Booster Stations.

C

Authorizing a Procurement Agreement with Veolia Water Technologies Canada, Inc., in the 
Amount of $47,492, for the Purchase of One Grit Removal Mechanism for the Wastewater 
Treatment Plant. 
Authorizing a Procurement Agreement with Water Technology Group, in the Amount of 
$26,930, for the Purchase of Two Flygt Submersible Pumps and Appurtenances for Use at the 
Begonia Lift Station.

Authorizing an Agreement with Veris Environmental LLC, in the amount of $67,700, for the 
Waste Water Treatment Plant Digester #3 Cleaning Project. 

C

C

NC

5:10

Approximate Ending Time

May 15, 2018

NC

Establish June 5, 2018, as the Public Hearing Date for Consideration of: Wireless 
Communication Ordinance Amendments.

C C

Repeal Chapter 2.60 Pertaining to the Public Service Code of Ethics. 3rd reading ordinance

Executive Session (Personnel- Determine who will be interviewed for full-time judge)

20 min

Pre-meeting: Executive Session Minutes - May 8 Personnel 

May 8, 2018 Councilmembers Absent:

Work Session Meeting Agenda Items Recommendation

Metro Animal Fees (Liz Becher) Move Forward for 
Approval 20 min 5:30

Allotted 
Time

Direction Requested

Beginning 
Time

Recommendations = Information Only, Move Forward for Approval, Direction Requested
Draft Parking Study Presentation (Aaron Kloke) Information Only 20 min 4:30

Councilmembers Absent:

Regular Council Meeting Agenda Items

Pre-meeting:  Agenda Review
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             C = Item is on Consent                    N = Item is not on Consent

Approve May 1, & May 8 Executive Session minutes (special session 5/8 approve on 6/5)

5/1/2018Updated:

The Grid
A working draft of Council Meeting Agendas

May 6, 2018 - Position for a full-time Municipal Judge closes.

7:15
Council Around the Table Information Only 45 min 6:30

MVPP Discussion (Fleur Tremel)

5:50
Legislative Update 6:10
Agenda Review Direction Requested

20 min 4:50
Hogadon, Fort Caspar, Ice Arena Rates Discussion (Tim Cortez) Information Only 20 min

Information Only 20 min

NC
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CApproving a Contract for Professional Services with Nelson/Nygaard Consulting Associates, 
Inc., for the Long Range Transportation Plan, in an Amount not to Exceed $318,249.

C

CApproving the Agreement for Responsibilities in Adopting and Reporting Federal 
Transportation Performance Targets.  

Authorize the Purchase of Three (3) New Mid-Size Police Utility Vehicles, in the Total Amount 
of $110,785.38, Before the Trade-in Allowance, for Use by the Casper Police Department.

Authorizing an Agreement with Knife River in the amount of $156,476, for the Platte River 
Trails Replacements Project.  

C

C

Authorize the Purchase of One (1) New Single Axle Truck with Dump Body, from Peterbilt of 
Wyoming, Casper, Wyoming, in the Total Amount of $110,467, Before the Trade-in 
Allowance, for Use by the Parks Division of the Parks and Recreation Department.

C

Authorizing an Agreement with Andreen Hunt Construction, Inc., in the   amount of $395,500, 
for the Rotary Park Pathway-Phase II Project. 

C

Authorizing an Agreement with Treto Construction LLC, in the amount of $155,325, for the 
2018 Begonia Lift Station Upgrades Project. 

C

C
C

Surplus Items C

Acknowledging the Receipt of Financial Disclosure Information from Councilman Huber.

Revoking Prior Amendments to City Contract Employees’ Employment Agreements and 
Rescinding Resolution No. 15-111.

Authorizing a Funding Agreement in the amount of $85,000 with the Natrona County 
Conservation District. 

C

Marion Kreiner Pool Fees C

Establishing Fees for the Metropolitan Animal Control Facility and Rescinding Resolution No. 
13-236.

C

4:50       ** All Department Heads to Attend**

Councilmembers Absent:

20 min

Recommendations = Information Only, Move Forward for Approval, Direction Requested
Budget Review Session

Beginning 
Time

May 22, 2018

Authorize the Purchase of Two (2) New (or Used) Trailer Mounted Air Compressors, from 
Jack’s Truck and Equipment, Casper, Wyoming, in the Total Amount of $47,192, Before the 
Trade-in Allowance, for Use by the Streets Division of the Public Services Department.

Wyoming Smart Capital Network Amendment. (tentative)

20 min 4:30

Executive Session - Judges Interviews or hold a special Work Session
Cost of Service/Rate Design.  (tentative)

Recommendation Allotted 
Time

C

May 16th - May 18th:  Mayor makes an offer and Support Services Director will assist 
with negotiating/writing employment agreement.

C

Work Session Meeting Agenda Items
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May 23, 2018 Councilmembers Absent:

20 min 5:10

45 min 6:30

5:30

6:10Legislative Update
5:50

Information Only 20 min

20 min
20 min 6:10

5:50

Beginning 
Time

Budget Review Session 20 min 4:30

20 min 5:30

Special Work Session Meeting Agenda 
Items

Recommendation Allotted 
Time

Bright Spot in Reverse:  CNFR presenting plaque to City Council for 20th Anniversary (Dave 
Park and Roger Walters)

Regular Council Meeting Agenda Items
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             C = Item is on Consent                    N = Item is not on Consent
Pre-meeting:  Agenda Review

Approve May 8 Special meeting minutes & May 15 Executive Session minutes
Pre-meeting: Executive Session Minutes - May 15 Personnel  

C

Municipal Court Judge Contract

Amending Casper Municipal Code Section 1.28.010E – General Penalty - for a Violation of 
City Code Section 5.08.370 (Minors-Possession of Alcohol or Public Intoxication). 3rd reading 

di

C
 

Wireless Communication Ordinance Amendments. C C  

C

C
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MVPP 3rd reading ordinance C

20 min

Establish Public Hearing on FY19 Budget Adoption C
Establish Public Hearing on FY18 Budget Amendments. C

 

20 min 5:10

June 5, 2018 Councilmembers Absent:

 
C
 

Fire Union Contract

Approximate Ending Time 7:15

Agenda Review Direction Requested
20 min

7:15
6:30

Information OnlyCouncil Around the Table

20 min

4:50

Target date for approval of full-time Municipal Court Judge with official start date beginning of 
pay period being June 25th.  Swearing in on what date?  * If internal candidate is selected, the 
timeline may be shorter than what has been suggested.

45 min
Approximate Ending Time
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Public Hearing on FY18 Budget Amendments. C C

20 min 5:30

Direction Requested 20 min
Legislative Update Information Only 20 min 6:10

Recommendations = Information Only, Move Forward for Approval, Direction Requested

June 26, 2018 Councilmembers Absent:

5:50

4:30

Work Session Meeting Agenda Items Recommendation Allotted 
Time

4:30

Approximate Ending Time 7:15
Council Around the Table Information Only 45 min 6:30

20 min 4:50
20 min 5:10

Work Session Meeting Agenda Items Recommendation

20 min 5:30
Agenda Review

Allotted 
Time

Beginning 
Time

20 min 6:10

Public Hearing on FY19 Budget Adoption C
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Pre-meeting:  Agenda Review

20 min 4:50
20 min 5:10

Councilmembers Absent:

Council Around the Table
Approximate Ending Time 7:15

June 19, 2018

C

Agenda Review
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             C = Item is on Consent                    N = Item is not on Consent

5:50
Legislative Update Information Only

20 min

Information Only 45 min 6:30

20 min

Councilmembers Absent:
Beginning 

Time
Recommendations = Information Only, Move Forward for Approval, Direction Requested

June 12, 2018

R
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ol
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Direction Requested 20 min
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Dog Attacks/Bites - Penalites for Impound

Liquor Ordinance, Part II

Pre-Annexation & Island Annexation
Spay & Neuter Code Discussion - Review of Needs

Casper Events Center Audit Follow-up

City of Casper App/Citizen Engagement 

Demerit Point Revisions (Chief McPheeters)      Alcohol Demerit Structure:  What is the public position?  Do you want 
us to be proactive like we are going or are we ok with the current state?

UBER (Taxi Ordinance Change)

Upcoming Work Session Agenda Items

































 

 

**recipient*** 

***address*** 

***address*** 

***date*** 

RE:  LAD #*** 

Property owner: 

Your property at ***address*** was subject to a Local Assessment District (LAD) assessment of 

**$$$*** on **date*** for improvements to public utilities and rights of way that benefitted your 

property.   The City expended a significant amount of money to make these necessary improvements on 

the condition that property owners in the LAD would repay the City through assessments on their 

properties.  A review of our records indicates that ***$$$*** is still owed to the City relating to your 

property.  This past due amount includes the unpaid principal balance of the original assessment, plus 

interest and delinquency fees.  

We urge you to take care of this matter as soon as possible.  Additional interest and delinquency fees of 

***** per ****are still accruing, and they will continue to accrue until the amount is paid in full. 

Per City Resolution #________ dated ___________, your assessment was to be repaid within ten years.  

Since this time period has long since passed, the City is now in the position of demanding payment in full 

by June 30, 2019.  Failure to pay will result in the City exercising its right to initiate foreclosure 

proceedings on the described property in order to collect the amount owing.    

Should you have questions specific to your account or would like to set up installment payments 

ensuring your assessment is paid off by this date, please contact Connie Arnold at 307-235-8300. 

Thank you for your attention to this matter. 

 

Sincerely, 

_____________________ 

John Henley 

City Attorney 
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MUNICIPAL JUDGE 

 
CITY OF CASPER JOB DESCRIPTION 

 

 

                                                                                     1   
 

BAND/GRADE  DRIVING FLSA STATUS 

Contract with City Council  Non-Essential Exempt 

CLASS SUMMARY:   

Incumbent performs highly responsible management, administrative, and professional duties as 

the Municipal Judge for the City.  Exercising a high degree of independence, initiative, and 

professional expertise in the administration and day-to-day management of the Munincipal 

Court’s Office in accordance with policy established by City Council, the City Charter, and City, 

State, and federal laws, regulations, and guidelines.  Manages and oversees the activities and 

operations relating to the Municipal Court’s Office in accordance with the City Manager’s 

direction for the organization as a whole. Receives administrative direction from City Council. 
 

 

 

TYPICAL CLASS ESSENTIAL DUTIES: (These duties are a representative sample; position 

assignments may vary.)  

 1. Exercises direct supervision over professional, technical and clerical staff for the Municipal 

Court’s Office. 

 

2. Manages the development and implementation of the Municipal Court’s Office goals, 

objectives, policies, and priorities for the provision of legal counsel; establish, within City 

policy, appropriate service and staffing levels; allocate resources accordingly. 

  

3. Continuously monitors and evaluates the efficiency and effectiveness of service delivery 

methods and procedures; assess and monitor work load, administrative and support 

systems, and internal reporting relationships; identify opportunities for improvement; direct 

the implementation of changes. 

  

4. Represents Munincipal Court to other City departments, elected officials, outside agencies, 

the public, community groups and professional organizations; explains Municipal Court 

programs, policies and activities; negotiate and resolve sensitive, significant and 

controversial issues. 

  

5. Plans, directs, and coordinates Municipal Court’s Office work plan; meets with professional 

staff to identify and resolve problems; assigns projects and programmatic areas of 

responsibility. 

  

6. Manages and participates in the development and administration of the Municipal Court’s 

Office budget; directs the forecast of additional funds needed for staffing, equipment, 

materials and supplies; manages the monitoring of and approve expenditures; manages the 

preparation of and implement budgetary adjustments in accordance with with City 

Manager’s operational direction for the organization as a whole. 

  

7. Presides over criminal misdemeanors, violations of City ordinances, arraignments, court 

trials, jury trials, pre-trial hearings, mitigations, sentencing and show-cause hearing for 

criminal and traffic violators. 
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CITY OF CASPER JOB DESCRIPTION 
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TYPICAL CLASS ESSENTIAL DUTIES: (These duties are a representative sample; position 

assignments may vary.)  

8. 

 

9. 

 

10. 

 

 

11. 

 

 

12. 

 

 

 

13. 

 

 

 

 

14. 

Manages the City of Casper Municipal Court docket. 

 

Issuance of statewide bench warrants for violation of a City ordinance. 

 

Determines bond for a person charged with a violation of a City ordinance to ensure 

appearance at future court dates. 

 

Issuance of warrants, search warrants, subpoenas or other necessary processes for contempt 

to the same extent as the District Court. 

 

Develops rules of practice for the City of Casper Municipal Court which are consistent with 

Casper Municipal Code, and State statutes governing the practices and proceedings of cases 

before justices of the peace and constables. 

 

Communicates orally, and in writing, with customers, the press, general public, civic 

groups, and the City Council to resolve concerns and problems, and answer questions. 

Responds to and resolves difficult and sensitive employee, resident and other stakeholder 

inquiries and complaints. 

 

Administers and enforces the City Charter and is responsible for the operations of the City.  

Meets with, and advises the City Council on matters related to City operations and policies. 

  

15. Represents the City of Casper by responding to the public, citizens, its employees, and 

others in a prompt, professional, and courteous manner while continuously maintaining a 

positive customer service demeanor. 

  

16. Follows all City safety procedures. 

 

17. 

 

Performs other duties of a similar nature or level. 

  
 

Training and Experience (positions in this class typically require): 

 Minimum of three years in the practice of law or equivalent legal experience, including some 

experience in a trial courtroom setting. 

 Attorney at Law admitted to the practice of law by the Supreme Court of the State of Wyoming. 

 Minimum of two years supervisory experience preferred. 
 

Licensing and Certification Requirements (positions in this class typically require): 

Licensing Requirements:  

 Membership in the State Bar of Wyoming. 
 



MUNICIPAL JUDGE 

 
CITY OF CASPER JOB DESCRIPTION 
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Knowledge (position requirements at entry): 

Knowledge of: 

 Complex public policy issues. 

 Intergovernmental relations. 

 Applicable Federal, State, Local and City government codes, rules and regulations. 

 Administrative principles and practices, including goal and objective development, work 

planning and employee supervision. 

 Substantive criminal and traffic law related to City ordinances. 

 Wyoming Rues of Criminal Procedure and criminal justice system principles. 

 Wyoming Cannons of Judicial Conduct. 

 Current courtroom procedures and Wyoming rules of evidence. 

 Cash flow management principles. 

 Methods of efficient juror utilization. 

 Court case calendaring methods, development, and principles 

 English usage, spelling, grammar and punctuation. 

 Organization, duties, power, limitations, and authority of City government and the Municipal 

Court's Office. 

 Computers and related software applications. 

 
Abilities (position requirements at entry): 

Ability to: 

 Plan, organize, manage and coordinate a variety of complex City services and programs.  

 Select, motivate and evaluate staff and provide for their training and professional development. 

 Provide administrative and professional leadership and direction. 

 Develop, implement and administer goals, objectives, policies, procedures, work-standards, 

and internal controls providing an effective and efficient organization. 

 Interpret and apply Federal, State and local policies, procedures, laws and regulations. 

 Identify and respond to community and City Council issues, concerns and needs. 

 Observe people’s behavior in a courtroom setting. 

 Manage cases scheduled in the courtroom efficiently and effectively. 

 Formulate and implement plans and programs pertaining to Municipal Court. 

 Conduct and control court proceedings, elicit pertinent information, and confine witnesses and 

litigants to relevant issues. 

 Appraise factual situations and make appropriate decisions promptly and in accordance with the 

law. 

 Render legal decisions and assess penalties in a fair and impartial manner. 

 Prepare and administer large and complex budgets. 

 Assess and prioritize situations under work pressure, exercise good judgment and make sound 

decisions. 

 Operate modern office equipment, software and operating systems/applications. 

 Maintain a neat and professional appearance.  

 Follow written and verbal instructions and direction. 

 Establish and maintain effective working relationships with those contacted in the course of work. 
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Skills (position requirements at entry): 

Skill in: 

 Allocate limited resources in a cost effective manner. 

 Prepare clear and concise reports. 

 Technical writing. 

 Time management. 

 Public speaking. 

 Conflict resolution. 

 Analyzing problems, identify alternative solutions, project consequences of proposed actions 

and implement recommendations in support of goals. 

 Compiling, analyzing, organizing and evaluating data and making appropriate 

recommendations based on findings. 

 Operating in a courteous, knowledgeable and tactful manner with customers, staff, and the 

general public. 

 Oral and written communication, sufficient to exchange or convey effective information and to 

receive work direction.  

 Operating modern office equipment, including computer software and operating 

systems/applications. 

 

Physical Requirements:   

Positions in this class typically require: stooping, kneeling, crouching, reaching, standing, walking, 

pushing, pulling, lifting, grasping, talking, hearing, seeing and repetitive motions. 

  

Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of 

force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the 

human body. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and 

standing are required only occasionally and all other sedentary criteria are met. 
 

Note:   

The above job description is intended to represent only the key areas of responsibilities; specific 

position assignments will vary depending on the business needs of the department. 
 

Classification History:  

Prepared by HR 

Date:  05-01-18 
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CITY OF CASPER JOB DESCRIPTION 

1 

BAND/GRADE  DRIVING FLSA STATUS 

Contract with City Council  Non-Essential Exempt 

CLASS SUMMARY:   

Incumbent performs highly responsible management, administrative, and professional duties 

serving as Municipal Judge for the City of Casper.  Responsibilities may include assigning tasks to 

staff and monitoring efforts; developing and coordinating training programs; ensuring compliance 

with laws and policies; preparing and monitoring a budget; and adminstering the development 

and distribution of operational/metric reports; Exercising a high degree of independence, 

initiative, and professional expertise in a judicial capacity in accordance with policy established 

by City Council, the City Charter, and City, State, and federal laws, regulations, and guidelines.  

Receives administrative direction from City Council. 
 

 

 

TYPICAL CLASS ESSENTIAL DUTIES: (These duties are a representative sample; position 

assignments may vary.)  

1. Supervises assigned staff to include: authorizing time off, approving payroll and hiring; 

prioritizing and assigning work; conducting performance evaluations; ensuring staff are 

trained; ensuring that employees follow policies and procedures; maintaining a healthy and 

safe working environment; and making hiring, termination, and disciplinary 

recommendations. 

  

2. Presides over criminal misdemeanor and traffic violations of City ordinances. 

  

3. Presides over arraignments, court trials, jury trials, pre-trial hearings, mitigations, sentencing 

and show-cause hearing for criminal and traffic violators. 

  

4. Manages the City of Casper Municipal Court docket. 

  

5. Issuance of statewide bench warrants for violation of a City ordinance. 

  

6. Determines bond for a person charged with a violations of a City ordinance to ensure 

appearance at future court dates. 

  

7. Issuance of warrants, search warrants, subpoenas or other necessary processes for contempt 

to the same extent as the District Court. 

  

8. Develops rules of practice for the City of Casper Municipal Court which are consistent with 

Casper Municipal Code, and State statutes governing the practices and proceedings of cases 

before justices of the peace and constables.  

  

9. Assists with budget preparation and administration; prepares costs estimates and 

justifications for budget items; submits and approves invoices for payment and monitors 

expenses to align with budget allocated. 

  

10. Represent the City of Casper by responding to the public, citizens, its employees, and others 

in a prompt, professional, and courteous manner while continuously maintaining a positive 

customer service demeanor. 

  

11. Follow all City safety procedures. 

  

12. Performs other duties of a similar nature or level. 
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CITY OF CASPER JOB DESCRIPTION 

2 

 

Training and Experience (positions in this class typically require): 

 Minimum of three years in the practice of law or equivalent legal experience, including some 

experience in a trial courtroom setting. 

 Attorney at Law admitted to the practice of law by the Supreme Court of the State of Wyoming. 

 Minimum of two years supervisory experience preferred. 
 

Licensing and Certification Requirements (positions in this class typically require): 

Licensing Requirements:  

 Membership in the State Bar of Wyoming. 
 

Knowledge & Abilities (position requirements at entry): 

Knowledge of: 

 Substantive criminal and traffic law related to City ordinances. 

 Wyoming Rues of Criminal Procedure. 

 Cash flow management principles. 

 Methods of efficient juror utilization. 

 Court case calendaring methods, development, and principles. 

 Criminal justice system principles. 

 Wyoming Cannons of Judicial Conduct. 

 Current courtroom procedures and Wyoming rules of evidence. 

 English usage, spelling, grammar and punctuation. 

 Principles of supervision, training and performance evaluations. 

 Applicable Federal, State, Local and City government codes, rules and regulations. 

 
Abilities (position requirements at entry): 

Ability to: 

 Provide leadership and direction. 

 Communicate clearly and concisely, both orally and in writing. 

 Observe people’s behavior in a courtroom setting. 

 Manage cases scheduled in the courtroom efficiently and effectively. 

 Formulate and implement plans and programs pertaining to Municipal Court. 

 Use modern office equipment, including modern computer software and methods. 

 Conduct and control court proceedings, elicit pertinent information, and confine witnesses and 

litigants to relevant issues. 

 Appraise factual situations and make appropriate decisions promptly and in accordance with the 

law. 

 Render legal decisions and assess penalties in a fair and impartial manner.  

 Interpret and apply Federal, State and local policies, procedures, laws and regulations. 

 Establish and maintain effective working relationships with those contacted in the course of 

work. 
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Skills (position requirements at entry): 

Skill in: 

 Decision making and problem solving. 

 Prepare clear and concise reports. 

 Technical writing. 

 Time management. 

 Public speaking. 

 Basic principles of budgeting. 

 Operating modern office equipment, software and operating systems/applications. 

 Oral and written communication, sufficient to exchange or convey effective information.  

 

Physical Requirements:   

Positions in this class typically require: stooping, kneeling, crouching, reaching, standing, walking, 

pushing, pulling, lifting, grasping, talking, hearing, seeing and repetitive motions. 

  

Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of 

force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the 

human body. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and 

standing are required only occasionally and all other sedentary criteria are met. 
 

Note:   

The above job description is intended to represent only the key areas of responsibilities; specific 

position assignments will vary depending on the business needs of the department. 

 

Incumbents must be of good moral character. 
 

Classification History:  

Prepared by HR 

Date:  08-13-13/04-30-18 
 



Revised Timeline for hiring a Full Time Municipal Judge: 

April 6, 2018 – Position opened  

May 6, 2018 – Position closes 

May 8, 2018 – Executive Session at Work Session to determine what applicants 
will be interviewed 

 
May 15, 2018 – Executive Session at City Council Meeting to conduct interviews 
or hold a special work session  
 
May 16 – May 18, 2018 – Mayor makes an offer and Support Services Director 
will assist with negotiating/writing employment agreement  
 
June 5, 2018 – Target date for approval at City Council meeting with official start 
date beginning of pay period being June 25 
 
If internal candidate selected it may be quicker than what is suggested above 
 
 

 



 
 

 

 
 

 
TO:  All Mayors 
 
FROM:  Earla Checchi, Finance Manager 
 
SUBJECT: Voting Delegates for the 2018 WAM Summer Conference 
 
DATE:  March 9, 2018 
 
We are requesting that your municipality’s governing body appoint its Official Voting Delegate and 
alternate to WAM’s Summer Conference Business Meeting, held Thursday, June 14, 2018 in 
Pinedale. Items that your Voting Delegate will be voting on are: By-law changes, Resolutions, 
Membership Dues.  Any individual member of the association is entitled to speak during the June 
business meeting.  However, when a vote is taken on any action the official voting delegate, or the 
alternate, is the only one allowed to vote for the city or town.  Any elected or appointed official/staff 
may be designated by the city/town as its official voting delegate. 

 
Please complete the attached form and mail/fax it to WAM by Friday, May 11.  We appreciate your 
cooperation and prompt action on this matter to ensure that each municipality is represented by a 
person who has been duly authorized by your governing body to take an active role in the business 
meeting. 

 
If you find your official delegate is not able to attend the conference at the last moment, you may re-
appoint someone else.  For this change to be accepted we do need the change in writing. You may 
send/fax it to the WAM office by Friday, May 11 or your voting delegate may bring the written 
change/authorization to the conference and submit it to the WAM registration desk by Wednesday, 
June 13 before 12:00n. After that time, changes will not be accepted.  
 
Please contact us with any questions.  
 
Ensure YOUR community has a VOICE and a VOTE at the June business meeting! 



 
 

 

WYOMING ASSOCIATION OF  MUNICIPALITIES 
2018 WAM SUMMER CONFERENCE 
OFFICIAL VOTING DELEGATE FORM 

 
 
The following person has been selected as the Official Voting Delegate for the 2018 WAM Summer 
Conference Business Meeting in Pinedale, Thursday, June 14, 2018.  
 
City/Town:_______________________________________________________________ 
 
Name:___________________________________________________________________   
 
Title:____________________________________________________________________ 
 
 
Alternate Delegate will be: __________________________________________________   
 
Title: ____________________________________________________________________ 
 
 
 
Date Approved by the City/Town Council:  _____________________________________ 
 
Attest:____________________________________________________(City/Town Clerk) 

 
 
 
 
 
 
 
 
 
 
 

PLEASE MAIL/FAX TO WAM NO LATER THAN MAY 11, 2018  
 

315 West 27 Street, Cheyenne, WY 82001 
 

           Phone (307) 632-0398, Fax (307) 632-1942 or 
 
 Email to Earla Checchi at:  checchi@wyomuni.org  

mailto:checchi@wyomuni.org
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